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POWERING THE NEW MAJORITY"

Linking
talented diversity
candidates
with terrific jobs.

Post your
resume today!

www. hirediversity.com

Faotured Employer
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Frm? Science fo Solutions

Al the core of SAIC s migkon and volues ks our commitrment at of lewvals to racnlt, retcan and acdvanca o divase, falented

team of highly motivated prafessionals to solve critico f.;hc_t:-:mgns to the benedit of cur customerns, suppliens. empioySes and
the communities in which we bve ond work

SAIC tokes price in having highly sidled and falenfed employees and in working on nationally significant piegrams and
curtng-edge resaarch in on enfrepreneunal arvironmeant, Diversity of thaught, perceotion, background and expanance
annance the crealivity and innovation of the mission-critical solutions we provide to our customers
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The Current State of Diversity
in the Workplace

A recent study shows that much remains to be done
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companies are calling for a new
definition of *diversity” within

1l 1'.||rk|:l|u.-;.-|.' —ane with .Hrf-llt'l.'
ermphasis on relationship to business
results and 1::-'.r.l.'|:1.di ng facus away
from affirmative sction,” according
1o a recent report published by

the Society for Human Besource
Management (SHEM).

The report, based on a survey of
1,400 HR and diversity professionals
natiomwide, also indicated that
even as the definition of diversity is
n'nlvl:nE: into ibs secand gl'nrmlil:m,
many companies haven't even defined
it in its initial stages. This inaction
may be adversely affecting their
overall domestic production, and
their abllity 1o cormpete in the global
marketplace, the study found.

Only 30 percent of HR professionals
reported having an official definition
of diversity in their organizations.
Companies with 500 or mone
employees are more likely than
srall organizations to have at least
created an official definition. Yer,

even these definitions need updating, respondent Peter Bye, President of naturally”

-'Ii-Ti:DI'l:li:I'I-E. to the “SHEM 2007 State MLYE {jn;,r.,l.p, a 1_;.i1.'|,'n.il:].' i;l:mnl]li.ng Eric Ellig, p:n;::-.id.-unl -:J[nl!zsrh}'

of Workplace Diversity Management™ firm in Livingston, New Jersey. Development a diversity consulting

report “When :Ldi“:]'si‘.}' and inclusion firm in ‘West Chester, Ohibo, and a
“From my experience, the most strategy directly aligns with, and respondent, noted that more has to

significant change is increasing the helps schiove key business nh.;ir;li'.ﬂ, be dore abaot the basinet: caw for

relationship 1o business resulie” wrote many of the other factors. . . will follow diversity. »
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